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uestions ag compulsory
2) Asfh@ su;(a\bie data if necessary.
3) Figures gé"tﬁe right indicate full marks.

Q
Q1) Answer aty 5 out of 8 @5‘” [5%2=10]
¢
a What do you mean by spread over. 4
) y Y sp N
b) Define employer as per the sexu&l\ arass(j?xent of women at workplace
Act, 2013. N A
N AN
c) gs Act, 1948.
N (\T\)‘

d) i / aha‘r»gsfltra shops & Establishment Act 2017.

e) /

f)  Define Collective Bargammg Q

N
g) State two 1mportance& Employee Relations. e,i?"
\ “
h) What do you mean by unfair labour Practice. q\ S
N 7
N r\?
NS
02) Answer any 2 out of 3. Q;Q >§> [2%5=10]
, o,
a)  Social Action Approch to Employee Relatiohs. ™ ’
. W
b) Grievance Procedure. N A:;;\
c) Types of Trade Unions. N
&
N

PTO.



Y & its influence on Legislation in India. [10]

OR

B
N,

b) Explain the health provisionsﬁré§per factories Act 1948.

o~

N S

4

\
®

04) a) How have changes i obal economic trends, such as rise of service
industries &é:@wmz{ﬁ , affected the relevance & effectiveness of trade
€.\

unions. Q Y [10]
N

b) Exp v th qgrévisions related to Illegal strikes as per MRTU & PULP
AGETO71N

&
> S
05) a) Ex?fgi‘n the provisions related to licensing of;contractors as per the
contract labour (Regulation & Abolition) Ac&f97 0. [10]

- Q\}\’ S
N Q)
b) How does the Industrial Disputes Aeé}‘deﬁne & classify Industrial

disputes, & what are the Pro@hres &r\resolving them through concilia-

tion, arbitration or adjudi &m‘? (\b\&\
& v

o
S
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